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LEAD OFFICER Director of Children's Services -  Carol Cammiss 

 

OUTCOME / BENEFITS TO THE COMMUNITY 
 
 
Clear understanding of schools’ performance in order to recognise and promote success 
and ensure robust challenge and support continues to deliver improvement  
 
 
 

RECOMMENDATION 
 
 
Note the outcomes of relevant Ofsted reports  
 
 
 

SUMMARY OF REPORT 
 
Ofsted Inspection Outcomes October- 2019 January 2020  
 
One inspection report was published in this timeframe.  
 
Gorse Ride Infant School- S8 Good  
https://files.ofsted.gov.uk/v1/file/50140773 
 
Gorse Ride Infants’ School continues to be a good school. 
 
What is it like to attend this school? 
Pupils at Gorse Ride Infant School receive a good start to their education. Pupils are 
happy because they feel safe and secure. They know that adults in the school are ready 
to help them when they need it. Pupils and staff appreciate the ordered, well-equipped 
environment and make good use of it. 
Pupils are enthusiastic about the lessons that teachers plan for them. Staff make sure 
that they use pupils’ interests and school values as a basis for learning. Lessons interest 
pupils and are well taught. As a result, pupils learn and achieve well.  
The early years provision is a strength of the school. The indoor and outdoor areas are 
creatively resourced. Children make the most of the carefully chosen activities and have 
lots of opportunities to practise their reading, writing and number skills. Well-trained 
adults support them. Children who need extra support are quickly identified, and help is 
put in place. 
Across the school, staff have high expectations of behaviour, and pupils respond to 
these. Pupils arrive at school eager to learn, and the school buzzes with purposeful 
activity. Parents and carers are very positive about their children’s experiences and 
describe the school as a place where children thrive. 
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What does the school do well and what does it need to do better? 
Over the past year, senior leaders have prioritised the teaching of English and 
mathematics across the school. Enthusiastic and knowledgeable leaders lead these 
subjects well. In some areas, leaders have sought outside support, and the school has 
benefited from the input of a headteacher adviser. 
The mathematics curriculum is well established. Pupils enjoy their lessons and can 
explain how their learning builds on what they have covered before. Teachers use a 
variety of teaching methods to support pupils’ learning and revisit concepts taught earlier 
in the year. A range of resources are used effectively. Pupils learn well and can often 
work independently. 
Although standards in reading at the end of Year 2 are below those seen nationally, the 
teaching of reading is rapidly improving. Across the school, the teaching of phonics is well 
sequenced. A relatively new approach is helping pupils to learn quicker and remember 
what they have learned. The leader has ensured that all staff have received 
comprehensive training and are well supported.  
The school promotes reading in many ways, including close involvement with the local 
library and inviting parents in to hear pupils read and share books. This has increased 
pupils’ enthusiasm about reading and sharing stories with their friends and adults at 
school and at home. Leaders have invested in providing good-quality books that pupils 
can read alone. 
Leaders have a clear understanding of how they want to link learning in the early years 
with key stage 1 and prepare pupils for learning in key stage 2. However, in some 
subjects, the curriculum is not fully developed. Content is well taught, and pupils enjoy 
their lessons. However, not all lessons naturally build upon each other to provide the 
knowledge that pupils need to learn more in the future. Senior leaders are well aware of 
which subjects are weaker. Whole-school training and excellent coaching from the acting 
deputy head are taking place to support leaders and teachers further. 
Pupils’ behaviour is superb. Pupils are kind and caring towards each other and focus on 
their learning. The use of ‘silent signals’ and carefully embedded routines ensures that 
pupils and teachers make the best use of lesson time. Minor disruptions in lessons are 
dealt with quickly. Teaching assistants sensitively support a range of pupils, including 
those with special educational needs and/or disabilities (SEND). 
Lessons are well adapted to allow all pupils with SEND to succeed. The special 
educational needs coordinator (SENCo) has a detailed knowledge of the pupils in the 
school who need additional support. She supports teachers and leaders in implementing 
plans and organising extra learning for pupils. 
The local area is currently undergoing regeneration and this has led to fluctuations in 
school numbers. Pupils often leave or join the school during the school year. Leaders 
want the best for the pupils, and the headteacher and chair of governors work tirelessly to 
engage other agencies to assist pupils and families. Staff work hard and are positive 
about their workload and the support they receive. Staff are passionate about teaching 
and giving all pupils in the school the opportunity to do the very best they can. 
Safeguarding 
The arrangements for safeguarding are effective. 
All staff take pupils’ welfare and safety seriously. Staff are well trained to quickly identify 
pupils who are at risk of harm or need early help. Records are efficiently kept and 
checked. 
Designated safeguarding leaders make timely referrals. Leaders are quick to offer 
support to families and are prepared to challenge agencies if pupils are not getting the 
help they need. 
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Pupils feel safe in school and state that there are adults they can talk to if they are 
worried. Adults help pupils to look after themselves by sensitively teaching them to stay 
safe in the community and online.  
 
What does the school need to do to improve? 
(Information for the school and appropriate authority) 

 Some areas of the curriculum have been effectively developed over the past year 
by experienced and enthusiastic leaders. However, some leaders are less 
experienced. Established leaders need to ensure that those new to leadership are 
given the support that they require to plan and fully introduce a sequenced and 
well-structured approach to the teaching of specific subject knowledge. 

 All pupils are ready for the next stage of education in terms of the experiences they 
have had and the learning opportunities that are offered to them. However, 
teachers and leaders need to ensure that pupils’ gaps in core knowledge, due to 
mobility and historically weaker teaching, are addressed quickly and effectively. 

 The changing demographic of the school cohort has put increased pressure on 
leadership, resources and staff. The school should continue to seek external 
support in order to address pupils’ changing needs and strive to maintain a secure 
leadership team structure that can support staff, families and pupils. 
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FINANCIAL IMPLICATIONS OF THE RECOMMENDATION 
The Council continues to face severe financial challenges over the coming years as 
a result of reductions to public sector funding and growing pressures in our 
statutory services.  It is estimated that Wokingham Borough Council will be required 
to make budget reductions of approximately £20m over the next three years and all 
Executive decisions should be made in this context 
 

 How much will it 
Cost/ (Save) 

Is there sufficient 
funding – if not 
quantify the Shortfall  

Revenue or 
Capital? 

Current Financial 
Year (Year 1) 

   

Next Financial Year 
(Year 2) 

   

Following Financial 
Year (Year 3) 

   

 

Other financial information relevant to the Recommendation/Decision 

n/a 

 

Cross-Council Implications  

n/a 

 

Public Sector Equality Duty 

Please confirm that due regard to the Public Sector Equality Duty has been taken and if 
an equalities assessment has been completed or explain why an equalities assessment 
is not required. 

 

List of Background Papers 

n/a 

 

Contact  Gillian Cole/ Sal Thirlway  Service  Learning Achievement and 
Partnerships 

Telephone No  Tel: 07909998224 Email  gillian.cole@wokingham.gov.uk 
Sal.thirlway@wokingham.gov.uk 
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